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The Corporate Human Rights Benchmark is a unique collaboration 

led by investors & civil society organisations
dedicated to creating and publishing  a public benchmark on 

corporate human rights performance



What are the Drivers Behind the Corporate Human Rights 

Benchmark?



Benchmarking Features



CHRB Assessment Framework: Built on International Standards

• Just under 100 of the largest publicly traded companies in the world 

• On 100 human rights indicators across 6 Measurement Themes

• Using international standards – the UN Guiding Principles on Business 

and Human Rights + 



2017 Iteration: Three Sectors

• The 2017 Benchmark assessed companies from 3 sectors:

• Agricultural Products

• Apparel

• Extractives

• The measurement of companies under the “performance” theme is 

assessed according to the following “Key Industry Risks”:



2017 Pilot Results: Key Findings Report

• The 2017 Key Findings 

Report, available on the 

CHRB website, contains the 

full 2017 results. 

• It offers a breakdown of the 

results by industry and by 

measurement theme. 

• It identifies key trends and 

messages. 

• It also highlights emerging 

practices. 



The 2017 Overall Results by Sector



The 2017 Overall Results by Company

Top 3 & Bottom 3 Companies – Overall Ranking:

Top 3 & Bottom 3 Companies – Sector Rankings:

Agricultural Products Apparel Extractives

Top 3

Bottom 3

Top 3

Bottom 3



Analysis: Key Findings and Messages

• There are some clear leaders, but 

improvements can still be made evem 
among leaders

• The results skew significantly to the lower 
bands

• Lowest performing companies must 
improve urgently

• Commitments may be there, but they must 

be followed through

• Engagement with those potentially affected 

is lacking

• There is a gap between responding publicly 

to serious allegations and taking 
appropriate action



Analysis: What The Leaders Can 

Teach, And Still Have To Learn

What the leaders tend to do:
� A consistent approach: scoring across all 

measurement themes

� Leading the way: scoring in areas of 

emerging practice (e.g.: board involvement 

and board incentives)

� Dealing with serious allegations: 

adequate responses when allegation is 

made

What the leaders still need to do:
• Protecting human rights defenders

• Covering all aspects of human rights due 

diligence
• Providing effective remedies and 

grievance mechanisms & involving users 

in the design of complaint and grievance 

mechanisms



How to Use the Results: Different Layers of Data

General cross-industry results

Industry-specific results

Measurement theme results

Individual company results



Which Latin American Companies are Included?

Country Company

BRF Brazil

Petrobras Brazil

Vale Brazil

Falabella Chile

Ecopetrol Colombia

Grupo Mexico Mexico



Extractives Apparel Agriculture

How Do Latin American Companies Rank Against Their Peers?



� To build its own knowledge & capacity
� Use the framework to improve its knowledge and 

understanding about human rights

� To identify and understand risks

� Understand key human rights risks by sector 
� Understand key human rights risks by company
� Understand which clients have more robust 

management and due diligence systems that help it 
manage complexity

� To make better longer-term choices
� Understand how clients compare against their peers

� Identify which clients are at the leading edge of evolving 

sustainability issues and which are not 

� Understand which clients have board and senior level 

management ready and equipped to address emerging 

challenges

How Can the CHRB Be Used by the Financial Sector?



What Can the Financial Sector Contribute?

FINANCIAL SECTOR Call to Action:

�Embed the UN Guiding Principles on Business & Human Rights into your own 

company

� Adopt a policy, build it into your ESG due diligence on your investee 

companies/clients

�Engage with companies to embed the UN Guiding Principles on Business and 

Human Rights (UNGPs) and consider making it part of your financing requirements 

� Use the outcomes of the Benchmark as a starting point for a dialogue on 

human rights risks 

� Investor engagement calls, voting at AGMs, as contractual requirements, 

incorporating into ESIAs

�Use results the results in your overall investment analysis and capital allocation 

decision making

�Promote the CHRB amongst your peers and networks

�Join the discussion at UNEP FI, PRI & OECD on human rights to learn more



Call to ActionNext Steps – CHRB is Moving On

� An online questionnaire – Open until end September

� Other consultations:
• Amsterdam

• Bogota
• Cape Town

• Copenhagen

• Hong Kong

• Huntington Beach
• London

• Nairobi

• New York

• Tokyo
• Washington

How to Participate in Improving CHRB?
•In-person consultations (today!) –

•Room De la Castellana (right here)
•12:00 – 13:00 – Please come

Next Steps



Latest news and regular updates will 
appear on the CHRB website. 

You can follow us on Twitter at 

@RankBHR.

www.corporatebenchmark.org


